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MEMORANDUM OF AGREEMENT
It has been agreed by both parties, the Village of Spring Valley Housing Authority and the Civil
Service Employees Association, Inc., Local 1000, AFSCME, AFL-CIO that the Collective
Bargaining Agreement will be modified in the following manner.
ARTICLE VI
PENSIONS AND INSURANCE
SECTION 1 - RETIREMENT
The employer agrees to maintain plan (751) currently adopted for all eligible employees.
Effective July 1, 1996, the Employer will provide Option 41J benefits to members of the
NYSERS.
SECTION 2 - INSURANCE
The employer agrees to continue in the same manner provided, coverage for Blue
Cross/Blue Shield Health Insurance, Major Medical Insurance, a fifteen-thousand ($15,000.)
dollar Life Insurance Policy, New York State Disability Insurance and Workers' Compensation,
at no cost to the employee.
The employer shall provide, at no cost to the employee, the CSEA EBF Family Dutchess
Dental Plan.
The employer shall provide, at no cost t6 the employee, the CSEA EBF Family Platinum
Optical Plan with progressive lens rider effective July 1, 2000.
In the event the County of Rockland and the CSEA, Inc. (as the negotiating agent)
establish a self-insured and/or substitute Health Insurance Program other than the present New
York Statewide Insurance coverage should the employer be able to avail itself as a participant of
said program, reference to said program shall be incorporated herein.
OR
The employer may establish on its own a self-insured and/or substitute Health Insurance
Program than in all respects grants to same coverage and area acceptability as the present New
York Statewide Insurance coverage. Reference to said program shall be incorporated herein.
Members of the bargaining unit, hired after July 1, 1999, with at least ten years of full
time service, unbroken by resignation or termination, with the Authority will be eligible for health
insurance upon retirement into the New York State Employees Retirement System with the
Authority obligated to pay the full premium.
VILLAGE OF SPRING VALLEY
HOUSING AUTHORITY
C£~4-e- ~
CHAIRMAN
BY:~~ P ~... ~~
EXECUTIVE DIRECTOR
BY: ~BY: .
LABOR RELA TIDNS SPECIALIST
~
.
BY: ~~-c/ ?!;dt:-
MEMBER
DATE: ?/~~i~()~t:)
MEMORANDUM OF AGREEMENT
BETWEEN
VILLAGE OF SPRING V ALEY HOUSING AUTHORITY
AND
THE CIVIL SERVICE EMPLOYEES ASSOCIATION
FOR THE SPRING V ALLEY HOUSING AUTHORITY UNIT
The present collective bargaining agreement will be amended as follows:
The Civil Service title of Senior Citizen Services Assistant (part-time/IS hours) will have the
following salary and benefits:
Salary - $16.00 per hour
Annual Sick Leave - 5 days (25 hrs.)
Annual Personal Leave - 2 days (10 hrs.)
Vacation - after I year - 3 days (15 hrs.)
3 years - 6 days (30 hrs.)
This part-time position is excluded from Health, Dental and Optical Insurances.
Any changes in the above conditions are subject to negotiation with a staff member of the Civil
Service Employees Association, Inc., Local 1000, AFSCME, AFL-CIO.
Date: 7/7 /~ ~
,
Village of Spring Valley Housing Authority Civil Service Employees Association
~~
. Edna Sommers:PffM
Executive Director
~
Labor Relations Specialist
MEMORANDUM OF AGREEMENT
BETWEEN
VILLAGE OF SPRING VALLEY HOUSING AUTHORITY
AND
THE CIVIL SERVICE EMPLOYEES ASSOCIATION
FOR THE SPRING V ALLEY HOUSING AUTHORITY UNIT
The present collective bargaining agreement will be modified as follows:
1. Three year term beginning July 1, 1999 and ending June 30,2002
2. Article IV - Compensation
Section 1 -Effective July 1, 1999 - 6% increase over June 30, 1999
2 -Effective July 1, 2000 - 50/0increase over June 30, 2000
3 -Effective July 1, 2001 - 5% increase over June 30, 2001
4 - Effective July 1, 1999 - Sr. Account Clerk and Clerk Typist - each salary
increased by $1,000. and included in salary prior to general wage increase of 6%
3. Article VI - PensIons & Insurance
Starting July 1, 2000, the employer shall provide at no cost to the employee the CSEA
EBF Family Platinum 12 Optical Plan with the Progressive Lens Rider.
4. All other conditions of the previous contract to remain the same.
Village of Spring Valley Housing Authority Date
C'~R~
-
6/28/2000
Edna R. Sommers, PHM
Executive Director
c~~~. c. I~ tj/(Do
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AGREEMENT
In order to effectuate the provision of the Public Employees
Fair Employment Act granting public employees the right to self
organization and representation for collective negotiations on
terms and conditions of employment in order to protect the public
by assuring at all times the orderly and uninterrupted operation
and function of government and to establish and maintain a
harmonious cooperative relationship between the Village of Spring
Valley Housing Authority (thereafter referred to as the
"Employer") and the Civil Service Employees Association, Inc.,
Employees Union, AFL-CIO (hereafter referred to as the "Union").
The parties do mutually agree as follows:
.
ARTICLE I
RECOGNITION
SECTION 1 - RECOGNITION
The Spring Valley Housing Authority, "Employer", recognizes
the Civil Service Employees Association, Inc. Local 1000, AFSCME,
AFL-CIO, thereafter referred to as the "Union", pursuant to the
terms and the certification or voluntary recognition as the
exclusive representative for collective negotiations with respect
to salaries, wages, hours and all other terms and conditions of
employment for the employees in the bargaining unit as defined in
this Article and' Section.
The employer recognizes the union as the sole and exclusive
negotiating representative with respect to terms and conditions of
employment and the processing of grievances for all Housing
Authority employees, employed in any office, clerical or
maintenance staff position(s) excluding the Section 8
Administrator, the Executive Director Seasonal and/or Temporary
employees.
. SECTION 2 - REPRESENTATIVE STATUS
The period of unchallenged representative status for the
Union shall be the maximum period specified by Section 208 of
Article XIV of the Civil Service Law (Taylor Law) .
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ARTICLE II
PAYROLL DEDUCTIONS
SECTION 1 - DUES DEDUCTIONS
The Civil Service Employees Association, Inc. shall have
exclusive rights to payroll deductions of dues and union sponsored
insurance and benefit program premiums for employees covered by
this agreement. Such dues and premiums shall be remitted to the
Civil Service Employees Association, Inc., 143 Washington Avenue,
Albany, New York 12210 on a payroll period basis. No other
organization shall be accorded any payroll deduction privilege
without the express consent and written authorization of the Civil
Service Employees Association, Inc. The employer agrees to submit
to the Civil Service Employees Association, Inc., 143 Washington
Avenue, Albany, New York 12210 each payroll period,list itemizing
the deductions of each employee exclusive of agency shop fee
payors.
SECTION 2 - MEMBER GROUP INSURANCE DEDUCTIONS
A. Deductions
The employer shall, after the execution of the
appropriate payroll deductions authorized by the employee, deduct
from the wages of the Union members requesting these deductions
for life, accident and illness, homeowners and auto insurance
protection premiums. This would be done at the same time as the
Union dues are collected and remitted in one (1) payment, the dues
and premium deductions, to the Civil Service Employees
Association, Inc.
B. Save Harmless
The Civil Service Employees Association, Inc. and
Rockland County Local 844, each jointly and separately agree to
hold the Employer harmless, protect, indemnify and defend it, its
members, agents and/or employees, from any liability, claim or
. damage or expense made by or on behalf of any member, or former
member, beneficiary, dependent or household member of any member
or former member arising out of or in any way relating to lapse,
cancellation or other interruptions of group insurance coverage
for which the employer is making payroll deductions pursuant to
this article.
SECTION 3 - AGENCY SHOP FEE DEDUCTION
The Civil Service Employees Association, Inc. having been
recognized or certified as the exclusive representative of
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employees within the bargaining unit represented by this agreement
shall have deductions made from the wage or salary of employees of
said bargaining unit who are not members of the Civil Service
Employees Association, Inc., the amount equivalent to the dues
levied by the Civil Service Employees Association, Inc. The
employer shall make such deductions and transmit the amount so
deducted, along with a listing of such employees, to Civil Service
Employees Association, Inc., 143 Washington Avenue, Albany, New
York 12210.
ARTICLE III
WORK WEEK - WORK DAY
SECTION 1 - CLERICAL EMPLOYEES
The basic work week for clerical employees shall be
thirty-five (35) hours per week, Monday through Friday, seven (7)
consecutive hours per day, 9:00 a.m. to 4:30 p.m., exclusive of a
one-half (1/2) hour lunch period.
SECTION 2 - MAINTENANCE EMPLOYEES
A. BASIC WORK WEEK - WORK DAY
The basic work week for maintenance employees shall be
forty (40) hours per week, Monday through Friday, eight (8)
consecutive hours per day, 8:00 a.m. to 4:30 p.m. exclusive of a
one-half (1/2) hour lunch period. Employees who are on the
rotating weekend standby list shall receive four (4) hours pay at
the appropriate rate of pay for each 24 hours on standby.
B. ROTATING CALL-IN SCHEDULE (RESIDENT EMPLOYEES)
All full time Maintenance employees shall be places on
the rotating call-in schedule for weekend availability based on a
rotation list. For the purpose of this Sub-section weekend shall
mean 11:01 a.m. Saturday to midnight Sunday. This call-in
schedule shall not apply to non-resident or tenant employees.
In the event the number of resident employees goes below
two (2) men the parties agree to reopen this Sub-section.
ARTICLE IV
COMPENSATION
SECTION 1 - SALARY EFFECTIVE JULY 1. 1999
All employees shall be compensated in accordance ~lith the
provision of this Article and as annexed in APPENDIX B -
Schedule A.
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Said schedule reflects a six (6%) percent increase over the
schedule in effect June 30, 1999. Any employee receiving a
promotion from one existing title to another shall receive the
starting salary of the new title or a five (5%) percent increase
over his/her current salary and longevity which ever sum is
greater.
SECTION 2 - SALARY EFFECTIVE JULY 1, 2000
All employees shall be compensated in accordance with the
provisions of the Article and as annexed in APPENDIX B -
Schedule B.
Said schedule reflects a five (5%) percent increase over the
schedule in effect June 30, 2000.
An employee receiving a promotion from one existing title to
another shall receive the starting salary of the new title or a
'five (5%) percent increase over his/her current salary and
longevity whichever sum is greater.
SECTION 3 - SALARY EFFECTIVE JULY 1, 2001
All employees shall be compensated in accordance with the
provisions of the Article and as annexed in APPENDIX B -
Schedule C.
Said schedule reflects a five (5%) percent increase over the
schedule in effect June 30, 2001.
An employee receiving a promotion from one existing title to
another shall receive the starting salary of the new title or a
five (5%) percent increase over his/her current salary and
longevity whichever sum'is greater.
SECTION 4
Effective July 1, 1999, the salary for the Sr. Account Clerk
shall be increased by $1000.00 and included in the salary prior to ,
the general wage increase of 6%.
, Effective July 1, 1999, the salary for the Clerk Typist shall
be increased by $1000.00 and included in the salary prior to the
general wage increase of 6%.
SECTION 5 - LONGEVITY
Longevity as may be designated in APPENDIX B - Schedule
a,b,c, (designated as "1st Long.", "2nd Long", etc.,) shall be
payable at the fifth (5th) year and every five (5) years
thereafter.
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The provisions of this Section expire on June 30, 1987.
Employees receiving a benefit under this Section on that date will
not have the benefit diminished or increased except by mutual
agreement.
SECTION 6 - JOB CATEGORIES
When any new job title, job classification, or job
reallocation is contemplated by the employer, the Section
President and/or a Labor Relations Specialist shall be notified of
this intention, and a meeting(s) shall be arranged to negotiate
such matters as salary, grade, title, etc.
SECTION 7 - PREMIUM PAY
A. OVERTIME
1 . CLERICAL EMPLOYEES
Except as otherwise provided for herein, overtime
compensation shall be paid to clerical employees as follows:
a. Hours worked in excess of the basic work week
thirty-five (35) hours and up to forty (40) hours per week shall
be compensated at the rate of straight time of the employee's rate
of pay.
b. Hours worked in excess of forty (40) hours per week
shall be compensated at the rate of time and one-half (1-1/2) the
employee's rate of pay.
c. Employees shall have the option of receiving cash,
or in-lieu thereof, equivalent time off as in (1) and (2) above,
providing that no more than one (1) week of compensatory time be
taken in any three (3) month period.
2 . MAINTENANCE EMPLOYEES
a. Non~Resident and Tenant Emolovees
Except as otherwise provided for therein, overtime
compensation shall be paid to non-resident and tenant employees as
follows:
1. Hours worked in excess of the basic work week of
forty (40) hours, shall be compensated at the rate of time and
one-half (1 1/2) the employee's rate of pay. Should a
non-resident employee be called back to work on "emergency call"
including snow removal said time worked shall be paid at double
time (2x) the employee's rate of pay.
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2. Employees shall have the option of receiving cash,
or in-lieu thereof, equivalent time off as in (a) above. providing
that no more than one (1) week of compensatory time be taken in
any three (3) month period.
b. RESIDENT EMPLOYEES
Except as otherwise provided for herein below overtime
compensation shall be paid to resident employees as follows:
1. Hours worked in excess of the basic work week of
forty (40) hours shall be compensated at the rate of time and
one-half (1-1/2) the employee's rate of pay.
2. On assigned "Weekend Rotating Call-in Schedule" all
hours worked between 12:01 a.m. Saturday to midnight Sunday,
excluding snow duty, shall be compensated at the rate of time and
one half (1-1/2) time. the employee's rate of pay. All hours
worked on snow duty shall be compensated at the rate of double
time (2x) the employee's rate of pay.
3. Employees shall have the option of receiving cash,
or in-lieu thereof, equivalent time off as in (a) and (b) above.
Providing that no more than one (1) week of compensatory time be
taken in any three (3) month period.
3 . All Employees
a. Holiday Overtime Pay
Notwithstanding any of the above provisions,
employees working on a holiday shall be compensated at the rate of
time and one-half the employees rate of pay for each hour worked
in addition to the holiday pay.
b. Basic work week computation - For the purpose of
computing the basic work week for overtime compensation for
authorized leave (vacation, sick leave, holidays, etc.), shall be
considered as hours worked.
c. Overtime Distribution
Overtime distribution and assignment among
employees in the same job shall be rotated in such fashion as to
provide equal opportunity for each qualified employee, in the area
of employment requiring overtime manpower, to earn premium pay.
d. Overtime Rest Period
An employee shall be entitled to a paid one-half
(1/2) hour rest period, at time and one-quarter (1 1/4) the
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employee's rate of pay, after each four (4) consecutive hours of
overtime worked, commencing after the twelfth (12th) hour worked
per day.
B. OUT-OF-TITLE WORK
It is expressly understood that out-of-title work is
prohibited by Civil Service Law. However, in temporary
emergencies, the Employer may assign employees to perform
out-of-title work provided t hat if such out-of-title work exceeds
five (5) days, then the employee so assigned shall receive the
entire compensation appropriate for that particular job title for
the duration of the temporary assignment.
C. LIVING QUARTERS (RESIDENT EMPLOYEES)
Employees currently receiving living quarters from the
employer shall continue to enjoy said quarters at current rental,
so long as they remain as employees of the Employer. Should the
employee cease to be an employee he/she must vacate their quarters
within thirty (3) days of the end of his/her employment, unless
he/she is eligible to remain under HUD regulations independent of
his/her employment status. The Employer agrees to provide
utilities at no cost to said employees, providing that HUD
regulations permit such a practice.
SECTION 8 - ALLOWANCES AND EQUIPMENT
A. USE OF PERSONAL AUTOMOBILE
All claims for mileage must be made by close of the first
business day of the next payroll period after which said mileage
claims have been made and that if said mileage claims are not made
in a timely manner they are deemed waived.
Employees who are required to use their personal automobiles
in the performance of the Employers' business shall be reimbursed
by the Employer for such use at the rate of thirty one ($.31)
cents per mile effective July 1, 1996. Mileage claims shall be
. paid by the payroll period following submission of the Employer.
B. UNIFORMS
The Employer agrees to provide suitable uniforms and gear to
maintenance employees consisting of at least two (2) summer weight
shirts, two (2) winter weight shirts, two (2) summer weight pants,
two (2) winter weight pants, one (I) pliable rain suit for foul
weather use, one (I) summer weight jacket, one (I) winter weight
jacket, one (I) pair of safety shoes, one (I) pair of light weight
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gloves, one (1) pair of heavy weight gloves, one (1) winter weight
hat. Initial issues shall be July 1st (for summer weight clothes,
rain suit and safety shoes) and September 1st for winter weight
clothes in each contract year of the Agreement and shall be
replaced as needed.
SECTION 9 - LICENSES
The Employer will pay for the obtaining of and maintaining of
any and all licenses required for the performance of the
employees' duties, which the law, either state, local or municipal
may require; or for which the authority deems necessary, with the
exception of a Class 5 New York State Motor Vehicle License.
ARTICLE V
LEAVES WITH PAY
SECTION 1 - HOLIDAYS
A.
hOlidays:
The following days are to be considered as paid
1.
2 .
3 .
4 .
5.
6 .
New Year's Day
Martin Luther King Jr. Day
Lincoln's Birthday
Washington's Birthday
Memorial Day
Independence Day
7 .
8 .
9 .
10.
11.
12.
13.
Labor Day
Columbus Day
Election Day
Veteran's Day
Thanksgiving Day
Day .after Thanksgiving
Christmas
In addition to the above named holidays, Employees shall
receive a half-day before Christmas day and a half-day before New
Year's Day. It is agreed that these half days shall be celebrated
on the last working day prior to Christmas Day and New Year's Day
holidays. For these half-day Holidays, the Authority may rotate
the maintenance staff if it is deemed necessary to maintain a
skeleton crew.
B. When any such holiday falls on a Saturday, the preceding
. Friday-shall be observed as the holiday. When any such hOliday
falls on a Sunday, the fOllowing Monday shall be observed as a
holiday.
SECTION 2 - VACATIONS
A. ANNUAL VACATION
An annual vacation with pay shall be granted to each
employee as provided herein. In computing longevity for vacation
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credits for full time employees, length of service shall be
computed from the day of the employee's original appointment by
the Employer.
B. VACATION CREDITS
Vacation credits for length of service, shall be granted
each full time employee annually on the employee's anniversary
date of employment in accordance with the following schedule:
After one (1) year
After two (2) years
After five (5) years
One (1) week
Two (2) weeks
Three (3) weeks
C. SAVE HARMLESS VACATION CREDITS
All employees employed on or prior to July 1, 1978 shall
be entitled to the benefits of the vacation credits schedule
adopted by the Employer pursuant to resolution Number 102-4/74.
D. ADDITIONAL VACATION DAYS
In addition to paragraphs A, Band C herein, an employee
shall receive an additional bonus vacation day for every three (3)
years of completed service in excess of eight (8) years, to a
maximum vacation allowance of thirty (30) days per year.
E. VACATION ACCUMULATION
An employee shall
twenty (20) vacation days.
would otherwise entitle any
twenty (20) days during the
shall not be credited.
be allowed to accumulate a maximum of
However, unused vacation credits which
employee to vacation days in excess of
employee's current anniversary year
F. VACATION APPROVAL
The time at which vacation may be drawn by an employee
shall be subject to prior approval by the Executive Director. The
. request of an employee with respect to such time shall be honored
to the fullest extent possible consistent with the effective
conduct of the Authority business and with the relative seniority
of employees in the department.
G. SEPARATION FROM EMPLOYMENT
Accumulated vacation credits shall be compensated for in
the event of the separation of an employee from employment by
resignation, retirement or death, by cash payment to the employee
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or to the employee's beneficiary or estate, as the case may be, up
to the maximum of twenty (20) days. No compensation for
accumulated vacation credits shall be paid an employee discharged
for cause.
SECTION 3 - SICK LEAVE
A. SICK LEAVE CREDITS
Sick leave credits shall be earned at the rate of
one-half (1/2) days per payroll period, with a maximum
accumulation of 165 days.
B. SICK LEAVE AUTHORIZATION
Sick leave shall be authorized in the event of illness
or of physical or mental disability of the employee up to the full
extent of accumulated sick leave credits. In the event of illness
or disability of an employee's parent, spouse or child, requiring
the employee's presence, sick leave credits shall be authorized up
to a maximum of five (5) days in one fiscal year. Such leave
shall be deducted from the employee's accumulated sick leave
credits.
C. SICK LEAVE NOTICE
The employee is responsible for notifying the Supervisor
or Executive Director each time sick leave is taken. Advance
notification should be given wherever possible.
D. SICK LEAVE PROOF
Employer may require proof of illness after three (3)
consecutive days of illness.
SECTION 4 - PERSONAL LEAVE
A. PERSONAL LEAVE DEFINED
Personal leave is leave with pay for personal business,
. including religious observance, without charge to any accumulated
vacation or sick leave credits.
B. PERSONAL LEAVE ALLOWANCE
year.
Each employee shall receive five (5) personal days each
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c. PERSONAL LEAVE NOTICE
Personal leave may be taken by an employee only after
proper notification to his immediate supervisor or department
head. Personal leave is not to be used to extend vacations,
weekends, or holidays, except in extenuating circumstances, upon
the approval of the Executive Director.
D. PERSONAL LEAVE USE
Personal leave credits may be used in one-half day
units.
E. UNUSED PERSONAL LEAVE CREDITS
Any unused personal leave days at the end of the year
shall be transferred to augment the employee's sick leave
accumulation and used as such.
SECTION 5 - BEREAVEMENT LEAVE
Employees shall receive, to a maximum of four (4) consecutive
days for each occurrence, leave with pay in the event of death in
the family (defined as parents, spouse, children, siblings,
maternal and paternal grandparents, father-in-law, mother-in-law,
grandchildren, siblings-in-Iaw, grandparents-in-Iaw, nieces,
nephews, aunts, uncles, sons-in-law,. daughters-in-law, a relative
or a person with whom the employee has a significant relationship
living in the employee's household. Such leave shall not be
accumulative.
SECTION 6 - COURT AND JURY ATTENDANCE
Upon proof of the necessity of Jury service or of attending
court on matters pertaining to the Employer's business, an
employee shall be granted leave of absence with pay for whatever
period of time may be required, provided that any fees paid to
said employee for such court appearance or Jury service shall be
paid over to the Employer. Any mileage fees received by an
employee for said appearances shall not be paid over to the
. Employer.
SECTION 7 - CIVIL SERVICE EXAMINATION
Employees shall be allowed leave pursuant to Section 21.10 -
Rules and Regulations, Civil Service Law.
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SECTION 8 - EDUCATION LEAVE
A. EDUCATION LEAVE
Where an employee is required to complete a specific
training course or education program in connection with the
employee's employment, the employee shall be granted leave of
absence with full pay for the duration of such course or program.
Said leave is contingent upon approval by the Employer.
B. EDUCATION REIMBURSEMENT
Upon request by an employee and upon approval by the
Employer or if the Employer deems it necessary, employees taking
available courses related to job assignments shall, upon
satisfactory completion of said courses, be reimbursed for tuition
costs and required books.
SECTION 9 - UNION LEAVE
The Union Section President, or a designee, shall receive
three (3) days of paid leave to attend authorized Union functions
(e.g. delegate meetings, Board of Directors meetings, special
meetings, or statewide conventions)
.
SECTION 10 - MILITARY LEAVE
The Employer shall grant any leave of absence with pay, as is
or may be required by law.
SECTION 11 - LEAVE DUE TO INJURY
A. COMPENSATION LEAVE
If an employee is determined by the Executive Director
to be unable to perform the usual and normal duties of employment
because of occupational injury or disease as defined in the
Workers' Compensation Law, and as a result thereof is necessarily
absent from work, and files a claim therefore with Workers'
Compensation Board, shall be allowed leave with full pay for any
. period of absence not to exceed three (3) months from the date of
such disablement as determined by the Workers' Compensation Board.
Such leave may be extended in the discretion of the Employer for
any period of absence not to exceed six (6) months for the date of
such disablement. Such leave shall not be charged against
accumulated sick leave credits.
In the event the employee had accumulated sick leave and
vacation credit prior to the injury, the amount of sick leave and
vacation accumulations would be used for the purpose of continuing
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payment of full salary to the employee for the period of the
disability in excess of six (6) months. The amount of Workers'
Compensation reimbursement for the employee would be broken down
by the Employer to an hourly. rate and the sick leave or vacation
accumulation would be used to credit the employee for the balance
of the work week. After an employee has used up all of said
accumulations, payment by the Employer would cease.
B. PHYSICAL EXAMINATION REOUIREMENT
Any employee who is absent from work due to a work
related injury must be examined by a physician chosen by the
employee from a list designated by the employer between the 6th
and 10th day of absence. If the report of the employer's
physician disagrees with the report of the employee's physician, a
third (3rd) physician chosen from the same list shall be consulted
to resolve the conflict. If two (2) of the three (3) reports
indicate that the employee is physically able to return to work,
the employee shall return to work. The employee will be examined
at such reasonable intervals as the Authority may designate.
C. WAGE ASSIGNMENT
Worker's Compensation benefits for wage or salary
compensation to which the employee is or may be entitled for any
period for which the employee is receiving or has received from
the employer under the provisions of this section shall be
assigned by the employee to the employer as reimbursement for
wages paid. An employee who receives a check for such
compensation benefits from the Workers' Compensation Insurance
Company for any period for which the employee is entitled to
benefits from the employer under the provisions of this section
shall within five (5) days thereafter convey said check to the
'employer after duly endorsing same, or shall reimburse the
employer for the amount of said check. Receipt and deposit by an
employee of the employer as provided for herein shall be deemed to
be a waiver by such employee of the benefits provided for in this
section, and the employer may take whatever action it considers
necessary to recover payments it has made to the employee under
the provisions of this section and shall be grounds for dismissal.
D. PROOF OF DISABILITY
Before granting leave with pay pursuant to the
provisions of this section, the Executive Director may require
proof of the employee's inability to perform the usual duties of
employment.
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E. CLAIM STATUS
If the employee's claim for benefits under the Workers'
Compensation Law is controverted by the Workers' Compensation
Company, the employee shall not be entitled to leave under this
section. If final determination of the controverted claim is in
favor of the employee, the employee shall be entitled to receive
the benefits of this section as if such claim had never been
controverted~
F. TERMINATION OF LEAVE
Leave under this section may be withheld or 'terminated
if the Executive Director determines that the occupational injury
or disease suffered by the employee is of such a nature as to
permanently incapacitate him for performing the duties of his
position.
G. VACATION AND SICK LEAVE CREDITS
An employee who receives full pay for any period of
leave under this section shall earn vacation and sick leave credit
during such period.
H. MEDICAL EXAMINATION PRIOR TO RETURN TO DUTY
Upon request of the employee to resume employment at or
prior to the expiration of the maximum period of allowed leave,
the Executive Director may require the employee to undergo medical
examination by a physician designated by the appointing authority
and at the expense of the employer before the employee may be
permitted to resume employment in order to establish that such
employee is physically and mentally able to perform the usual and
normal duties of employment without jeopardizing the health and
safety of other employees as well'as his own.
This section shall not be construed to require extension
of any employment beyond the time at which it would otherwise
terminate.
I . LEAVE OF ABSENCE AND TERMINATION
After an employee has exhausted leave accruals, said
employee shall be entitled to one (1) year leave of absence
without pay, provided that the injury occurred in the line of
duty.
After an employee has exhausted the year of unpaid
leave, said employee shall thereafter be terminated from Authority
employment, but shall retain any rights pursuant to Section 71 of
the Civil Service Law.
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SECTION 12 - CHILD REARING AND MATERNITY LEAVE
Child rearing and maternity leave shall be granted in
accordance with the Civil Rules and Regulations.
ARTICLE VI
PENSIONS AND INSURANCE
SECTION 1 - RETIREMENT
The employer agrees to maintain retirement plan (751)
currently adopted for all eligible employees.
Effective July 1, 1996, the Employer will provide Option 4lJ
benefits to members of the NYSERS.
The employer agrees to continue in the same manner provided,
coverage for Blue Cross/Blue Shield Health Insurance, Major
Medical Insurance, a fifteen thousand ($15,000) dollar Life
Insurance Policy, New York State Disability Insurance and Workers'
Compensation, at no cost to the employee.
The employer shall provide at no cost to the employee the EBF
Family Dutchess Dental Plan.
The employer shall provide at no cost to the employee the EBF
Family Platinum Optical Plan with progressive lens rider effective
July 1, 2000.
In the event the County of Rockland and the CSEA, Inc. (as
the negotiating agent) establish a self-insured and/or substitute
Health Insurance Program other than present New York Statewide
Insurance coverage should the employer be able to avail itself as
a participant of said program, reference to said program shall be
incorporated herein.
OR
The employer may establish on its own a self-insured and/or
. substitute Health Insurance Program that in all respects grants
the same coverage and area acceptability as the present New York
Statewide Insurance Coverage. Reference to said program shall be
incorporated herein.
ARTICLE VII
EMPLOYEE STATUS AND RIGHTS
SECTION 1 - JOB SECURITY
All non-competitive and labor class employees shall, after
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completion of their probationary period of ninety days, be
afforded the full protection of Section 75 of the Civil Service
Law with respect to removal and other disciplinary action.
SECTION 2 - PROMOTIONS AND TRANSFERS
A. JOB POSTING
All vacancies in positions specified within the Section
shall be posted on the department and union bulletin boards for a
period of not less than ten (10) business days. The notice shall
include the following:
I .
2 .
3 .
4 .
Job title
Rate of pay
Description of duties
Minimum qualifications as established by the
County Personnel office.
The period of time employees will be allowed to
submit bids or requests for appointment.
5 .
B. FILLING VACANCIES
Among employees who bid for appointment to any
vacancies, preference shall be given to the most senior qualified
employee.
All new competitive positions, where possible, shall be
placed on a promotional basis. In the event that any
open-competitive or promotional list must be used, including a
residence list, then a current Village employee whose na~e appears
on said list, among the top three (3) of those willing and
eligible to accept appointment, shall have preference. The intent
of this provision is to foster continuity of government service to
assure stability and efficiency by appointment and promotion from
ranks of incumbent employees.
SECTION 3 - PERSONAL INJURY PROTECTION AND PROTECTION AGAINST
LAWSUITS
The employer shall save harmless and protect all employees
covered by this agreement from financial loss arising out of any
claim, demand, suit or judgment by reason of alleged negligence
resulting in accidental bodily injury to any person, providing
such employee at the time of the accident or injury was acting in
the discharge of duties within the scope of employment. Further,
the employer shall provide an attorney for and pay for such
attorney's fees and expenses necessarily incurred in the defense
of such employee in any civil action or proceeding arising
therefrom provided the employee shall, as soon as possible, (but
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no later than five (5) days) after being served with any summons,
complaint, process, notice, demand or pleading, deliver the
original or a copy thereof to the Executive Director. Employees
shall notify the Executive Director of an accident or claim
against them which might be covered by this section as soon as
possible (but no later than five (5) days) after the employee
knows of the claim.
SECTION 4 - SENIORITY
Employee seniority shall be computed on the basis of
continuous service from the date of first hire. Part time
employees shall have a separate roster which shall be subordinate
to the seniority roster permanent employees. The application of
this section shall be governed by Civil Service Rules and
Regulations. Seniority shall be the determining factor in
vacation preference, promotions, transfers, layoffs, etc.
ARTICLE VIII
UNION STATUS AND RIGHTS
SECTION 1 - BULLETIN BOARDS
Appropriate space shall be provided on existing bulletin
boards for the use of the union.
SECTION 2 - RECOGNITION OF CSEA REPRESENTATIVES
The employer recognizes the right of the employees to
designate representatives of the Civil Service Employees
Association, Inc., to appear on their behalf to discuss salaries,
working conditions, grievances and disputes as to the terms and
conditions of this agreement.
SECTION 3 - FREEDOM OF REPRESENTATION
A. VISITATION RIGHTS
The officers and-agents of the union, shall have the
, right to visit, upon reasonable notice to the employer, the
employer's facilities for the purpose of adjusting grievances and
administering the terms and conditions of this agreement. However,
it is understood that such visits must be of reasonable duration
so as not to interfere with the employee's duties and the
uninterrupted' operation of the Housing Authority.
B. NEGOTIATING UNIT REPRESENTATIVES
Employees who are designated or elected for the purpose of
adjusting grievances or assisting in the administration of this
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agreement shall be permitted reasonable time free from their
duties to fulfill these obligations, which have as their purpose
the maintenance of harmonious and cooperative relations between
the employer and the employee and t he uninterrupted operation of
government.
SECTION 4 - DISTRIBUTION OF CONTRACT
The employer shall furnish an approved agreement to all
employees and future employees at the time of their employment.
ARTICLE IX
CONSULTATION ON MATTERS OF ADMINISTRATION OF THE AGREEMENT
Both parties agree that during the life of this Agreement
either party may request a meeting of the party on matters arising
in connection with administration of this Agreement. The request
shall be in writing and submitted either to the Executive
Director's office or the Union Section President and shall include
a statement of the specific subject matter or matters to be
discussed. Upon receipt of a written request, a meeting shall be
mutually scheduled as promptly as possible but no later than ten
(10) working days after receipt of the request. Each party may
designate three (3) representatives and make every reasonable
effort to resolve such matters.
Any Agreement or understanding reached as a result of such
meetings shall be in writing and shall be subject to review and
approval by the parties to this Agreement.
ARTICLE X
GRIEVANCE PROCEDURE
The Grievance Procedure for the settlement dispute between
the parties is annexed in APPENDIX A.
ARTICLE XI
CONFORMITY WITH LAW
SECTION 1 - REQUIRED CHANGES IN THE AGREEMENT
It is understood and agreed by the parties to this Agreement,
that any provision inconsistent with or contrary to law or rules
and regulations have the force and effect of law, shall be
considered as deleted from the Agreement without harm to the
remaining provisions of the Agreement. If any Article or Section
of this Agreement or any addendum thereto should be held invalid
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by operation of law or by any tribunal of competent jurisdiction,
or if compliance with or enforcement of any Article or Section
should be restrained by such tribunal, the remainder of this
Agreement and addenda shall not be affected thereby, and the
parties shall enter into immediate collective negotiations for the
purpose of arriving at a mutually satisfactory replacement for
such Article or Section.
SECTION 2 - MANDATED PROVISIONS OF THE LAW
A. Affirmation Not to Strike
The Village of Spring Valley Housing Authority Section,
CSEA, Inc., affirms that it does not assert the right to condone,
or conduct slowdowns or strikes against the Employer, to assist or
participate in any such slowdown or strike, or to impose an
obligation upon its members to conduct, assist, or participate in
such a slowdown or strike.
B. LEGISLATIVE IMPLEMENTATION
"PURSUANT TO LAW, IT IS AGREED BY AND BETWEEN THE
PARTIES THAT ANY PROVISION OF THIS AGREEMENT REQUIRING LEGISLATIVE
ACTION TO PERMIT ITS IMPLEMENTATION BY AMENDMENT OR LAW OR BY
PROVIDING THE ADDITIONAL FUNDS THEREFOR, SHALL NOT BECOME
EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN
APPROVAL."
ARTICLE XII
EFFECTIVE DATE AND DURATION OF CONTRACT
SECTION 1 - TERM OF AGREEMENT
This Agreement shall become effective on the first day of
July 1, 1999, and shall terminate at the close of business on June
30, 2002.
SECTION 2 - SUCCESSOR CLAUSE
This Agreement shall be binding upon the employer and' its
successors, assignees, lessees or transferee of the employer or
any other parties to contracts with the employer, which
successors, assignees, lessees, transferee, or parties provide
services similar to those provided by members of the bargaining'
unit represented by CSEA, Inc.
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SECTION 3
IN WITNESS WHEREOF, the parties to this Agreement have
hereunto 'subscribed their names this -Ii,!; day of ~oa 0
VILLAGE OF SPRING VALLEY
HOUSING AUTHORITY
CSEA, INC.
BY: ~~A.
CHAIRMAN -
BY:£~-A- /.k~41-.
EXECUTIVE DIRECTOR ~F4?~MEMBER
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APPENDIX 'A'
GRIEVANCE PROCEDURE
PREAMBLE
In order to establish and maintain a harmonious and cooperative
relationship between the Authority and its employees, it is hereby
declared to be the policy of the Authority and the purpose of this
procedure to provide for the settlement of grievances through an
orderly grievance procedure, free from coercion, interference,
restraint, discrimination or reprisal. All the provisions of this
procedure shall be liberally construed for the accomplishment of
this purpose.
A. BASIC STANDARDS AND PRINCIPALS
1. Every employee shall have the right to present a
grievance in accordance with the procedures prescribed herein.
2. It is the responsibility of the Executive Director to
promptly consider and take appropriate action upon grievances
presented by employees.
3. The informal resolution of differences prior to
initiation of a written grievance is encouraged.
B. APPLICATION
1. The provisions of this procedure shall apply to any
alleged violation of this agreement.
2. The procedure shall not apply to matters which are
reviewable under administrative procedures established by law or
pursuant to rules having the force and effect of law.
Consequently, such items which include but are not necessarily
limited to dismissals, demotions, suspensions, position
classifications, Civil Service examinations and ratings thereof
are not subject to review as grievances under this procedure.
C'. CONSIDERATION OF GRIEVANCES
1. An employee must initiate action under this procedure
within a reasonable length of time after the occurrence of the
alleged grievance.
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2 . Grievance will be handled in the following order:
a. The First Stage - The Executive Director
The first stage of the grievance is an informal oral
presentation to the Executive Director. If the Executive Director
is unable to resolve the grievance to the satisfaction of the
grievant, or if the matter grieved is beyond the authority of the
Appointing Authority, the grievance will be reduced to writing by
the grievant and presented to the Executive Director. The
Executive Director will respond, in writing, to the grievance
within ten (10) work days.
b. The Second Stage - Board
If the grievance is not satisfactorily resolved at the
Executive Director level, the Union may, within fifteen (15) work
days, notify the Executive Director of its intention to submit the
grievance to the Spring Valley Housing Authority Board. The Board
shall have no more than two (2) months or sixty (60) days,
whichever is less, to make a determination to a filed grievance.
c. The Third Stage - Arbitration
If the grievance is not satisfactorily resolved at the
Board level, the Union may, within fifteen (15) work days, after
receipt of the Board's decision, notify the Board of its intent to
submit the grievance to final and binding arbitration.
D. ARBITRATION
1. Grievances shall be finally determined by an arbitrator
in accordance with the provisions of this article.
2. The arbitrator shall be chosen from a list agreed upon
annually by the parties through their respective counselor duly
authorized representative.
3. The fees and expenses of the arbitrator shall be equally
shared between the SVHA and the Union.
4. It is not the intention of the parties that a transcript
of the hearing and proceedings before the Arbitrator be routinely
made. If, however, either the employer of the union shall elect
to have a transcript made, there shall be no objection to the
making of a transcript provided the cost therefore is borne by the
party who request~ the same and such party shall supply a copy of
the transcript to the arbitrator and to the other party without
charge.
5. The arbitrator is empowered to receive and adjudicate
grievances submitted in accordance with this procedure.
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6 .
hearing.
The employer shall provide a place for the arbitration
7. The arbitrator shall conduct a hearing, take testimony
of the parties and their witnesses and receive documents and other
papers submitted as deemed relevant and appropriate by the
arbitrator. Upon request of either side the arbitrator is
empowered to issue a subpoena for personages deemed relevant.
8. The arbitrator shall neither add to, detract from, nor
modify the language of this agreement in the determination of any
issue presented.
9 .
evidence.
The arbitrator shall not be bound by the formal rules of
10. All hearings before the arbitrator as well as
discussions between the employee and the Executive Director shall
be conducted during working hours. Employees whose attendance is
required shall be allowed such time of from their regular duties,
without loss of payor accrued time.
11. The arbitrator's decision after a hearing held in
accordance with the procedures set forth herein shall be final and
binding upon the parties.
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A B C
Clerk Typist 21,791.84 22,881.43 24,025.50
Sr. Account Clerk 28,142.61 29,549.74 31,027.23
Assist. Bldg. Maintenance Mech. 30,664.03 32,197.23 33,807.09
Bldg. Maintenance Mechanic 33,807.94 35,498.33 37,273.25
APPENDIX B
SCHEDULE A, B, C
SALARY SCHEDULE EFFECTIVE JULY 1, 1999, 2000, 2001
ARTICLE IV - SECTION 3
Schedule effective 7/1/99 thru 6/30/02
STARTING SALARY
TITLE NAME SALARY AS OF
7/1/99 7/1/00 7/1/01
Clerk Typist Fran Giwmnara 25,431.79 26,703.37
Sr. Account Clerk Sandra Landes 31,850.18 33,442.69 35,114.82
Assist. Bldg. Eric De Costa 37,943,22 39,840.38 41,832.40Maintenance Mech. Paul Lorissaint 30,664.08 32,197.29 33,807.15
Bldg. Maintenance Freddie Miller 45,305.71 47,571.00 49,949.55Mechanic
APPENDIX C
ILLUSTRATION OF PRESENT EMPLOYEES ONLY
